Hi there
 

It is quite easy to tell what employers fear in employing people with a disability. We can glean from many employment application forms the number of inappropriate and sometimes illegal questions that are assess not the suitability to the position but more so the perceived risk to the employer on the basis of disability and workers comp history. Unfortunately when applicants are presented with these forms they are left with the choice to either fill them in as best they can or challenge the legality of the form. If they choose the latter they are not likely to get the job anyway so most tend to fill the form in.
 

As an Employment Services Consultant I am often supporting people with disabilities to evade disclosing their disability or workers comp history as best we can - but to say that in some cases this is very difficult is an understatement. While n/a can be used to good effect most of the time  - employers are becoming even more shrewd in gathering information. What is not found out on the application form in terms of disability is often discovered when the employee is to attend a medical. What concerns me is that a lot of medicals assess for all kind of things - some of which don't impact on the person's capacity to do the job but will preclude them from employment anyway.
 

Despite a range of services and supports that are successful in assisting people with disabilities to find and maintain employment - it is the group that have made previous workers comp claims that in my experience are the most difficult to place - even when the disability/injury  does not impact on their capacity to do the job they are applying for!
 

While we know that workers comp premiums are not calculated on whether a new employee has previously made claims for workers comp - nor are they determined or raised if employees have a disability - employers are still concerned that their premiums will rise. In fact I have had the experience where one employer consulted with his insurance company about the fact he was using [a vocational rehabilitation service] for his recruitment purposes. Once he informed the insurance company about the nature of our business the insurance company strongly advised him to not use us and was told that further involvement may result in premium rises. The irony is that [vocational rehabilitation services] work with insurance companies to get people back to work and off workers comp payments.
 

Given the government provides Worker Comp cover for people on Work Training Placements I think employers would be a lot more open to employing people with disabilities if we could extend this cover for the period we support them post placement. i.e. three months. Perhaps we could offer this support instead of Wage Subsidies as employer feedback on subsidies are that they are ok - but are insignificant when compared to the importance of getting a good job match.
 

Government funded workers comp cover across the nation would puts our money where our mouth is. It would be a positive step to assist the increasing numbers of people with disabilities seeking work in line with the Governments Welfare to Work agenda and would be well received by employers.
 

 

Your thoughts
 

