Australians for Disability and Diversity Employment (ADDE)
Response to Interim report on employment and disability
Overall we believe the interim report is a very useful document and has much valuable information.

We would like to make the following comments to add to our initial submission and to respond to this interim report.

Specific comments on recommendations
R 1 to 10 we support fully.

R11

We would like to see people with disabilities who are conducting or trying to establish a home based business to also be eligible for work place modification funding. The eligibility criteria could be that individual having a registered business or having done a small business course and had a business plan approved by the training institution.


R12

We would like to suggest the inquiry look at the German model where all employers over 100 employees in size are obligated by law to employ 5% of their work force Pwd. Those employers who choose not to do this pay a tax levy in lieu of their obligation.

R 13

We recommend that the inquiry look at the United Kingdom where the onus is put onto the employer to show that they are not breaching Unfair Dismissal laws when putting someone who has a disability out of work. In Australia the onus of proof of unfair dismissal is on the employee.

R 14 to 19 we fully support
R 20 

Employment services for People with Disabilities 

Statistics should be kept to find out what levels of employment of PWD these Government funded services are practicing themselves. Our information indicates that most of these employment services are providing jobs for able bodied people but very few of these organizations seem to be “practicing what they preach”. They are much more likely to be successful in finding employment for PWD if they can show what can be done by example.

R22

Home based assistance should also be provided for Pwd undertaking or trying to establish home based businesses.

One recommendation made in our initial submission was for all levels of government to be pro-active in seeking to direct consulting work in and about disability issues to People with Disabilities. At present there seems to be little willingness by levels of government to even encourage consulting firms to employ or use PWD for this type of disability consultancy work.

R23

Public sector leadership by all levels of government.

This aspect of the Interim Report we believe needs to be much stronger and should spell out the Government’s responsibilities to open employment for PWD.

We hope this report can recommend that measurable targets are implemented by all levels of government for PWD and other disadvantaged groups. Without measurable targets there is no commitment to the process just lip service. Two examples where this is working very successfully are

· Brisbane City Council where 11% of the work force are PWD. The Brisbane Council also has targets for Indigenuspeople, Mature age People, and people from other cultural back grounds.

· The Queensland Department of Education has 9% of their work force PWD.

R24
We strongly support this recommendation and hope that government be seen as Federal, State, and Local. Suppliers of services such as Disability Agencies should have conditions on their funding that they adopt pro-active employment policies and practices for PWD. These agencies are receiving tax payers funds to provide services to PWD, but there is little evidence that many of these organizations are leading from the front in employment of PWD. The able bodied people are doing very well out of the disability sector. This organization is shortly to undertake some research about employment of PWD in the Disability Agency sector in Victoria. We will be happy to share our findings with HREOC.

At a Local Government level organization such as the YMCA which manage local community centers and services can also have a great impact on employment opportunities for PWD by being encouraged to have pro-active employment opportunities for PWD as part of their tender process to manage these services.

R26

We recommend that there be development of a bench mark scheme to be able to evaluate what is best practice in employment of PWD. At present awards seem to be given without any understanding what constitutes achieving best practice. Sometimes perhaps these awards are “making employers feel good without some employers really deserving them”.

 Employers

The small number of responses from employers shows that employment of people with disabilities is not an issue most employers are concerned about or have considered in a positive way.

We would like to see much greater emphasis placed and resources being allocated to sell the benefits of disability and diversity employment to employers. These benefits are well documented in the report. Our experience is that employers are much more likely to adopt Diversity policies than employment policies for one disadvantaged group (ie people with disabilities).
While tax concessions may encourage the for profit sector, and this we would greatly support. These measures would not have impact on increasing employment levels in

· Governments Federal, State, and Local

· The disability agency sector

· Disability employment support services

· Or the Not for Profit sector.


The Federal Government’s main emphasis seems to be putting mor resources into Disability Employment Support Services “To help get people with disabilities jobs”. However if employers are not willing to open their work place to PWD and people with other disadvantages then these extra funds are wasted.

The philosophy that a profit or not for profit organization will provide a better service to its customers/clients if it’s work force reflects the demographics of the population it serves also needs to be sold to employers, and resources need to be allocated to do this.
About ADDE (Australians for Disability and Diversity Employment)

We are an organization only recently formed with the following Vision / Mission

“To increase employment opportunities in Australia for people from diverse backgrounds (especially people with disabilities)”

People involved are mainly people with disabilities who are looking for employment, or likely to be seeking employment on completion of study. 

We have no resources such as an office, or any financial resources at present, but our entheusiasm to effect some change to increace employment opportunities for ourselves and other disadvantaged people.

At present we have a steering committee, a group of supporters and Action for Community Living (179 High St Northcote Victoria 03 9489 2999) has agreed to hoste future submissions for funding, and our project management group.
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