13 September 2005

Dr Sev Ozdowski, Human Rights Commissioner 

Acting Disability Discrimination Commissioner
Employment Inquiry 

Disability Rights Unit 

Human Rights and Equal Opportunity Commission 

GPO Box 5218 

Sydney NSW 2001 

Dear Dr Ozdowski

RE: Employment Inquiry Submission - Arts and Disability

Thank you for conducting this inquiry into employment issues for people with disabilities. The inquiry is timely given interest at a Federal level in Welfare Reform and proposed changes to eligibility for the Disability Support Pension.

Arts Access Australia is the national non-Government organisation that aims to increase access to and participation in the arts for the 1 in 5 Australians with a disability. Our members are State and Territory peak organisations in every State and Territory in Australia. We have a strong interest in the training and employment of people with disabilities, and in removing the barriers to participation, in the arts as demonstrated through our enclosed submission to your inquiry.

Arts Access Australia and our associates look forward to reading the final HREOC report and recommendations on the equal employment of people with disabilities. Should you have any queries about the information contained in this submission and the role of Arts Access Australia please contact me by telephone 02 9251 6844 or email ed@artsaccessaustralia.org

Yours sincerely

Gareth Wreford

Executive Director

Enc.

Arts Access Australia

Submission to HREOC Inquiry into equal employment opportunity and participation for people with disabilities. 

September 2005
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RECOMMENDATIONS

Arts Access Australia recommends that:

1) Specific research be done into arts and cultural sector barriers and pathways to 

    employment including comparison of arts employment rates with other sectors

2) The arts be recognised and encouraged as a vocational activity by supported and open 

     employment agencies

3) Successfully encouraging people with disabilities to move from welfare to work is best 

    done by removing the barriers to training and employment rather than punitive 

    measures directed towards individuals. See Attachments 1 and 2.

4) The recommendations of the April 1998 Indigenous Disability Data Current Status and 

    Future Prospects and December 2000 Report into the Establishment of a National 

    Indigenous Disability Network be actioned.

5) For Indigenous people with disabilities in regional and remote areas, where arts 

     income is the primary form of earnt income, specific programs be developed (eg the 

    FaCS buddy program) to encourage participation in arts enterprise activities.

6) There be greater recognition and support for participation in arts activities that build 

    generic employment skills (Meyer Key Competencies)

7) There is a clear need to model and promote good arts training and employment 

    practices

8) There is a greater need for mainstream arts organisations to address the barriers to 

    training and employment for people with disabilities.

9) Future employment strategies for people with disabilities address findings of the 2004 

    Productivity Commission Review of the Disability Discrimination Act and map 

    opportunities to address skills shortages

Number of Arts Workers with Disabilities in Australia

There has been minimal research on participation rates of people with disabilities with the exceptions being ‘Arts and Disability’ written by Des Walsh and Juliet London (Australia Council 1995) and ‘Don’t give up your day job – an economic study of professional artists in Australia’ written by David Throsby and Virginia Hollister (Australia Council 2003). 

The 1995 report used Australian Bureau of Statistics (“ABS”) figures to determine that people with disabilities are less likely to attend arts events. The report didn't try to quantify employment in the arts though it did identify barriers to employment noting that the researchers found very few examples of people with disabilities working in the arts.

Overall the most consistent message is negative attitudes towards people with disabilities are often as, or more, important than physical barriers.

The findings of the Throsby research are that of the estimated 45,000 artists in Australia around 10 per cent of those surveyed reported living with some form of disability. Of these about two-thirds report a physical disability and one-third have a mental illness or intellectual disability. Of the artists with a disability about 20 per cent say that their disability impacts on their artistic practice most of the time or all of the time while another 20 per cent say it has no effect at all. The income earnt across all disciplines by artists, who identify themselves as professional, is an average $7,500 a year from their art. The Throsby figures for artists with disabilities should be used and interpreted with some caution as Arts Access Australia and our extensive member network was not involved in the research.

Comparison of International Research - Very Special Arts  and the National Centre for Arts and Disability North America – and equivalent Australian information on arts and disability employment

VSA Arts have, since 1998, run Career Forums in the Arts both nationally and in various States in the USA. The Careers in the Arts project is a collaboration between VSA and the National Centre for Arts and Disability (NCAD) at UCLA. With funding from VSA, NCAD administers the project and their website is the primary dissemination site for the project information. 
The National Centre for Arts and Disability compiled the information gathered in 2004 and identified four major barriers to achieving professional success in the arts. There is no significant equivalent research in Australia apart from the 1995 Australia Council Arts and Disability report and the anecdotal evidence of Arts Access Australia member organisations.

1) Lack of Access to the Arts Community

VSA Arts found that for artists with disabilities the fundamental barrier is access to the arts community. Architectural and programmatic barriers remain a significant barrier to participation in the arts. There is a lack of access to performance spaces, exhibit halls and other physical environments where artists would be involved or could perform their work. Full access requires the arts community to view disabled artists, arts administrators or co-workers as participants rather than as a population to be serviced. By ensuring access, the arts community would demonstrate full inclusion

The 1995 Australia Council Arts and Disability report used Australian Bureau of Statistics figures to show that people with disabilities are less likely to attend cultural events than the general population. There has, to date, been no follow up research to assess if this has changed.

The 1995 Research also identified barriers to participation in terms of artform and disability type. Visual art, craft and literature are probably among the easiest for people with disabilities to work in. They are primarily individual pursuits and can be done in a stable home environment where modifications to the place of work are comparatively easy to make. The work itself can also be presented independent of the creator presenting less opportunity for attitudinal discrimination. There appear to be greater barriers to participation for people with disabilities to the performing arts where the training, audition and performance process are more open to discrimination especially on the basis of visible disabilities.

2) Limited Access to Training and Education / Discrimination

VSA Arts found that some of these barriers are attributed to stereotypes and low expectations of people with disabilities by education and arts professionals. People with disabilities are frequently not perceived as creative innovators and / or as capable of fulfilling the requirements of a professional arts curriculum within the education and arts communities. to not have access to arts training in a range of settings such as the K-12 level, summer institutes, and in community-based classes may prevent students with disabilities from developing the necessary skills to qualify for admission into advanced training or post secondary education

The 1995 Australia Council Arts and Disability report identified barriers to training. For people with disabilities their experiences of School, Community and University education do not expose them to the different idea and techniques that mainstream training offers. Poor access to training venues, high additional costs and time taken to participate all hinder access.

The Australian Disability Training Advisory Council (ADTAC) released its Revised Blueprint for the national VET system - Bridging Pathways in December 2004. The review found that more people with a disability were gaining skills, but this was not translating into meaningful work despite generally lower recruitment and absenteeism costs associated with workers with a disability. 
3) Financial Disincentives

VSA Arts found that financial disincentives and fear of loss of health care and other needed services may face any person with a disability using benefits and seeking employment. However, there are specific barriers to employment for artists with disabilities related to public benefits. Barriers for artists include restrictions on benefits because of irregular or infrequent compensation for their work. Some artists experienced severe financial consequences for receiving commissions, fellowships, grants or other monetary awards

There is, to our knowledge, no specific research in Australia that models the impact of earning an arts income on recipients of the Disability Support Pension. 

Generally, in terms of the current interest in welfare reform, Arts Access Australia agrees with the position developed by the Australian Federation of Disability Organisations (AFDO) participation and payments alliance and Access Arts Queensland has developed a specific response to the welfare reform proposals based upon its members experience. Both documents are included here as Attachment 1 and Attachment 2 respectively.

4) Arts Careers are Discouraged

VSA Arts found that the arts are not perceived as valid career paths by rehabilitation programs. Vocational counsellors often steer individuals into careers they perceive as without risks or that meet more narrowly defined vocational outcomes. People with disabilities are frequently not informed about or encouraged to pursue arts-related occupations.

The 1995 Australia Council Arts and Disability report identified that employees with disabilities are commonly seen as posing a safety risk resulting in increased insurance and compensation claims when all available research disproves this perception. People with disabilities have a safety and job performance record as good as, and often better, than non-disabled employees.
The 1995 Report also found evidence that the then Commonwealth State Disability Agreement transferred responsibility for recreation funding to the States and that recreation services do not consider arts as a career or a valid employment option.

While there is no research into the issue anecdotal evidence suggests that open employment services like the members of the ACE National Network do not consider the arts as a career or a valid employment option.

Similarly, while there is no research on the issue, our understanding is that Family and Community Services supported and targeted employment services generally view arts and craft activities as options for those assessed as having very low productivity. There are exceptions and Arts Access Australia would like to see these examples modelled and promoted more widely.

Recommendations

1) Specific research be done into arts and cultural sector barriers and pathways to 

    employment including comparison of arts employment rates with other sectors

2) The arts be recognised and encouraged as a vocational activity by supported and open 

    employment agencies

3) Successfully encouraging people with disabilities to move from welfare to work is best 

    done by removing the barriers to training and employment rather than punitive 

    measures directed towards individuals. See Attachments 1 and 2.

Arts Employment of Indigenous Australians with a Disability

Several issues impact on the Arts employment of Indigenous Australians with a Disability:

· There is generally a higher prevalence of disability in Indigenous communities associated with poor primary health and low incomes

· A lack of benchmarking research into Indigenous understandings and prevalence of disability hinders policy development and resulting service delivery. In particular participatory research that involves Indigenous people as partners in the process and integral to delivering outcomes based upon their needs.

· There have been a number of reports into Indigenous disability notably the 1998 Indigenous Disability Data Current Status and Future Prospects and the 2000 Report on the establishment of a National Indigenous Disability Network. Both made numerous recommendations that require action. With the dissolution of ATSIC and moves to ‘mainstream’ Indigenous services Indigenous people lack a strong voice to represent them. For instance looking at the members of the Australian Federation of Disability Organisations (AFDO) the National Indigenous Disability Network is the only member sustained solely through voluntary effort with no paid staff or secretariate.

· Moving Indigenous people from welfare to work can be complicated by few real job prospects in areas where they live and anecdotal evidence that, especially in regional and remote areas, they may not be receiving the appropriate welfare payments they are entitled to in the first place.

· Arts income is one of the few sources of earnt income for many communities. Initiatives like the FaCS Buddy Program could be expanded and used to support participation of Indigenous people with disabilities in cultural activities. In this way cultural knowledge can be passed on to the next generation of artists.

Recommendations

4) The recommendations of the April 1998 Indigenous Disability Data Current Status and 

    Future Prospects and December 2000 Report into the Establishment of a National 

     Indigenous Disability Network be actioned.

5) For Indigenous people with disabilities in regional and remote areas, where arts 

     income is the primary form of earnt income, specific programs be developed (eg the 

     FaCS buddy program) to encourage participation in arts enterprise activities.

Examples of good training and employment practice in the arts and disability sector in Australia

What Arts Access Australia can provide are selected examples of the issues faced in training and employment by people with disabilities and how they can be overcome in the arts and disability sector. There are very few examples of people with disabilities employed in the mainstream arts and this gap is one Arts Access Australia is keen to see addressed.

FREIGHT GALLERY - Enterprise

The FREIGHT Gallery works with over 30 artists with mental health issues and aims to move them from passive welfare to supported employment, vocational training and income producing and self enterprise activities using small business models based around a professional arts studio.

The Gallery opened in November 2003 and already is selling up to 60% of work produced and starting to monitor reduced self-medication in artists. 

The individual stories include:

Story 1 – generic skills

A participant who was effectively housebound is now regularly involved in the studio space and has shown marked improvement in generic vocational education and training skills based competencies known to improve work readiness (Meyer Key Competencies). He is happier, feels comfortable expressing ideas and opinions, engages well in feedback sessions on his work and is generally more confident.

Story 2 – enterprise / self-employment

One of the studio participants has coordinated an exclusive arrangement with a city café to exhibit and sell her works. The resulting sales have encouraged her to look for other people within the project to contribute works to keep up with demand. 

In these ways the one program is meeting the needs of different participants and supporting their aims.

Mwerre Anthurre / Bindi Centa Arts- FaCS supported employment

In 2002 Mwerre Anthurre secured Federal funding to support the employment of ten Indigenous artists, renovate the existing space as a working studio, and employ an Art Co-ordinator. Mwerre Anthurre is as much about quality of life and the process as the finished work and income generation.  It is also a professional art program with a national market and growing recognition.  Giving equal focus to these intentions, as well as encouraging the participation of people with high support needs, is an enormous challenge.  

Funding tied to productivity is an inevitable issue.  Mwerre Anthurre is looking at changing its status from business service to supported employment service so that current participants can remain in the program.  FaCS’ interest in services moving to case-based funding - funding based on the needs of each individual in the program - is another challenge the studio will need to respond to. 

Arts Project Australia

Arts Project Australia’s advocacy of the right of people with an intellectual disability to pursue careers as practising artists has received formal recognition from the federal government through the funding of a supported employment program. Under this scheme, individuals from the studio workshop, who have an established record of showing and selling their work are assisted to pursue careers as visual artists. Individuals are effectively self-employed, deriving income from the sale of their work. Support is provided in areas such as promotion and marketing, which, due to the nature of their disability, many people may find difficult to negotiate. 

This program has had considerable success. Artists have been selected for inclusion in major art prizes and shows such as the prestigious Moet & Chandon Travelling Exhibition, featured in leading art magazines, exhibited in mainstream commercial galleries and had their work purchased by private collectors and public institutions both here and overseas

North Melbourne Institute of TAFE - Ignition Theatre training

Ignition Theatre Training is Australia’s first formal theatre training course for people with intellectual disabilities. It is provided jointly by the Drama department and the Work Education Unit at the North Melbourne Institute of TAFE (NMIT). Together these departments give students access to professional theatre-makers, theatre industry opportunities and theatre equipment of a performance industry standard, as well as specialist support in relation to work and disability issues. The Ignition course is taught by experienced theatre practitioners and teachers who have a long-term, ongoing involvement in developing performance work with people with a disability.

To be eligible for Ignition, students must be funded by a relevant government program. To date, the Victorian Department of Human Services and the Victorian Traffic Accident Commission have provided this support. Each student must also have someone who can help them to get to and from places as required by the course. The entry process consists of a group-based audition and individual interviews with an Ignition staff member. Successful applicants do not need to have reading skills or fine mobility skills but they must demonstrate their ability to understand instructions, a capacity to work alone or in a group and a passion for performing arts. 

Back to Back Theatre

Back to Back is a Geelong-based theatre company with a core ensemble of performers who are perceived as having an intellectual disability.  It is currently the only full-time ensemble theatre company in Australia.  

Back to Back is now funded directly by the Australia Council, Arts Victoria and, as a supported employment service, by the Department of Family and Community Services (FaCS).  It takes the view that the now rare ensemble model is the key to the company’s sustainability and success into the future. 

As an ensemble company Back to Back employs its members on a full-time basis with appropriate wages for performances, workshops and rehearsals and a retainer during down-time.  This framework is ideal for collaborative creative development of material by the performers and for the personal development of each performer.  It means that a long period for creation and refinement of new work may be taken (14 - 18 months) and that there is time for the exploration of ongoing thematic interests.  It also maximises the opportunity for building a safe, trusting environment in which the performers/creators may explore their stories and ideas.  

Kimberley TAFE - Broome Campus and Kimberley Personnel - Display workshop

Display Workshop is a training program in design, model-making, workshop practice and painting. It is the result of a partnership between Kimberley Personnel, an open employment service, and the Kimberley College of TAFE in Broome. It was first established in 2000 to offer training to Kimberley Personnel service users who could not meet the entry criteria for courses at TAFE. Up to nine places are offered for Kimberley Personnel clients and disadvantaged youth. Course fees are paid by the students or programs which support them.  

The course content is based around an accredited training program. Skills in making papier-mâché, sawing, painting, welding, nailing, gluing, printing, tie-dying, sewing and construction are learnt alongside team-building and timekeeping. The course also offers students an introduction to post-secondary learning and opportunities for socialisation and wider community participation. 

Three important outcomes for the students in Display Workshop are enrolment in further TAFE courses, participation in community activities and recognition of skills by employers.

Some students have taken up one or more of the TAFE courses available to Kimberley Personnel service users: general education for adults, computing, business studies, and welding and construction. In these courses they participate in integrated classes but are given extra individual assistance. Some have gained the confidence to get involved in a local community activity that meets their interest, such as surf-lifesaving, Speedway and Lionesses. A number have found employment on the basis of their accredited skills in areas such as car detailing, laundry, house keeping  and welding. 
Access Arts QLD: Workplace Creativity is Good Business

Access Arts Inc. in Queensland would like to present a model of a workplace that does not discriminate and provides legitimate paid work for the staff and members. 

Access Arts pro-actively recruits and employs skilled administrators, arts workers and volunteers experiencing a range of disabilities. Developing local, regional, national and international reciprocal partnerships and the provision of appropriate training and skill development opportunities are an essential element of our philosophy for staff, volunteers and members. Membership Services staff provide creative support, encouragement and programs for members of the organisation experiencing disability or disadvantage, which is enhanced by first-hand knowledge of living with a disability. 

The accessibility of the Access Arts workplace is a significant factor in making it conducive for staff with disabilities. The flexibility exists for staff to support one another when unexpected issues arise. These could include illness, family commitments or having time out to deal with the impact of each individual’s particular disabilities. The office space is physically welcoming, wheelchair access and accessible software is purchased for staff and members with visual, and other impairments. As a result there is increased productivity levels and less pressure on staff to have to adapt to a poorly designed workplace. 

Access Arts Inc Queensland receives an Employment Award 

In August 2005 during Disability Action Week Access Arts Queensland received a WOW award for recognition of their commitment to the employment of people experiencing a disability. Access Arts is immensely proud to have been recognised at a local community and business level. Their policy of proactively recruiting administrators, arts workers and support workers experiencing disabilities is beginning to pay off for the organisation in a number of ways. Access Arts membership base is broadening and increasing state-wide. Nine of their staff and workers positively identify as experiencing a disability. The board has endorsed a number of strategic ways of recruiting and developing a highly skilled and engaged workforce. Access Arts welcomes any enquiries on its workplace set up and its creative programs

Recommendations

6) There be greater recognition and support for participation in arts activities that build 

     generic employment skills (Meyer Key Competencies)

7) There is a clear need to model and promote good arts training and employment 

     practices

8) There is a greater need for mainstream arts organisations to address the barriers to 

    training and employment for people with disabilities.

Employment context for People With Disabilities

With an ageing population and identified skills shortages employers will need increasingly to look to people with disabilities as a source of labour. A key need is to map skills shortages and training opportunities with where people with disabilities live.

Any future employment strategies for people with disabilities will also need to take into account the 2004 Productivity Commission Review of the Disability Discrimination Act (DDA). The Productivity Commission’s report noted that access to transport and education had improved more than employment opportunities. The report also found that the DDA had benefited people with physical disabilities more than those with mental health and intellectual disabilities. In particular people with disabilities in regional and remote areas and from an Indigenous or non-English speaking background face particular disadvantages. 

Overall the report found that costs of compliance with the Disability Discrimination Act are likely to be small for many organisations.

Recommendation

9) Future employment strategies for people with disabilities address findings of the 2004 

     Productivity Commission Review of the Disability Discrimination Act and map 

     opportunities to address skills shortages.

Attachment 1

Issues for employment and welfare reform.

Arts Access Australia is a member of the Australian Federation of Disability Organisations Participation and Payments Alliance. We believe that the issues faced by people with disabilities in the arts are shared by people with disabilities seeking employment generally. 

http://www.afdo.org.au/?target=%2F20_Policy%2FDisability+%26+Participation+Alliance
The Disability and Participation Alliance was formed at a meeting on 3 February 2005 in Melbourne of national disability and welfare organisations. It is a loose alliance of national disability and welfare organisations working to improve participation of people with disabilities in employment and community life.

The particular focus of the Alliance’s work is the Australian Government’s welfare reforms as they affect people with disabilities. This raises important issues such as adequate secure income support and better access to employment.

Membership is open to national disability and welfare organisations, like Arts Access Australia, who agree with the Principles for disability reform developed at the Melbourne meeting.

The following principles for reform to promote participation among people with disabilities were endorsed. The organisations will use the principles as guidelines to develop strategies for reform, and to critically assess proposals for change from the Government and others.

1) Opening up opportunities for the full participation of people with disabilities

The main objective of reform of disability payments and services should be to open up opportunities for the full participation of people with disabilities in Australia’s economic and community life. 

A crucial goal is to improve the job prospects and capacities of people with disabilities. This, rather than diverting people with disabilities from one social security payment to another, is the fairest and most effective way to reduce the overall level of reliance on social security.

2) Access to appropriate labour market assistance, education and training

To this end, people with disabilities on all ‘workforce age’ social security payments should have access to appropriate labour market assistance, education and training that helps overcome barriers to employment. 

This requires a substantial new investment in employment assistance, to increase the number of places available and to improve the level of help for each jobseeker.

3) All forms of employment should be opened up to people with disabilities.

All forms of employment should be opened up to people with disabilities. 

This requires a national strategy to encourage employers (including government) to remove work practices and other barriers that shut people with disabilities out of employment, and to overcome discrimination.

4) People with disabilities should not be financially worse off

People with disabilities should not be financially worse off as a result of any changes made.

This includes both current and future recipients of social security benefits.

5) A secure and adequate income support safety net

A secure and adequate income support safety net should always be available to people with disabilities while they engage with the labour market. 

The social security system should recognise the capacities of people with disabilities and the barriers to participation faced by each individual. Any participation requirements (including those applying to Newstart Allowance recipients) must be consistent with people’s goals and needs, and their ability to undertake them. Financial disincentives to engage in part or full time employment, such as full or partial loss of social security payments, should be eased.

6) Wider reform of workforce age payments

Any changes to social security payments for people with disabilities should be steps towards wider reform of workforce age payments.

This includes the progressive removal of unfair and counter-productive anomalies between ‘pensions’ and ‘allowances’- without leaving people worse off.

7) Financial assistance to compensate for costs associated with disability

An equitable, comprehensive system of financial assistance to compensate for the direct costs associated with disability should be introduced, including for people who are not in the paid workforce.

8) Reform should be comprehensive and well planned

Since there are no ‘quick fixes’ to overcome the barriers to participation confronting people with disabilities, reform should be comprehensive and well planned. 

Income support, employment and workplace reform, anti-discrimination measures, and investment in employment assistance and other supports and infrastructure, should be integrated into medium and long term plans to improve economic and social participation. All levels of Government should be consulted and involved. 

9) The Government should consult widely

The Government should consult widely with people with disabilities, and disability and welfare organisations, before introducing major changes to disability pensions and services. At the least, this should include:

* the release of an issues paper canvassing the challenges and options for reform,

* a well publicised call for submissions in response to the paper from individuals and 

  organisations,

* meetings with relevant organisations, taking account of the diversity of the disabilities 

   and geographic location of people with disabilities,

* the release of a report summarising views expressed during the consultations, and the 

   government’s proposed reforms.

Ideally, the consultation would be conducted by an individual or reference group that is independent of Government and has good standing in the disability sector. 

Attachment 2

Access Arts QLD position on welfare reform and employment.

Access Arts QLD is a core member of the Arts Access Australia national network and, in keeping with the arts and disability sectors interests, they have developed the following position on welfare reform and employment of people with disabilities based upon their direct experience of employment in the arts.

http://www.accessarts.org.au/access_arts_welfare_reform_agenda_position.html
The Management Committee and staff of Access Arts, Queensland oppose the proposed changes to the eligibility of people for the Disability Support Pension and the Welfare System for the following reasons;

1. The amount of money recieved on Newstart is lower than the DSP.

People who apply for the Disability Support Pension who are assessed as capable of more than 15 hours work will not be eligible for the Disability Support Pension, but will instead be granted Newstart payments. We believe that this is unacceptable because many people who experience a disability have higher expenses than the able person in the forms of medication, transport and general living space requirements. And with the new budget giving major decreases in tax to high-income earners, this increases the inequality and disadvantage that exists for people with disabilities.

2. People who are disabled have high support needs regardless of their work status.

Some people are simply incapable for physical and health reasons to work beyond a certain amount of hours, even if that number of hours is beyond 15 hours per week. There are a number of conditions where the person who is disabled will not get better and is unable to be rehabilitated. A lot of these people still need sufficient funds support themselves and their families. Part-time work does not provide enough money to actually live and support oneself and one’s family in the economic climate that we live in, especially when you have high medical and transport expenses, carer expenses and adaptations that must be done to the living space.

3. The Pensioner Concession Card is needed for people with disabilities on low incomes.

Even though a person with a disability may work part-time, their expenses don’t change from the ordinary person who receives an income of over $30,000 per year. In particular they need the benefits of the Pensioner Concession Card, which entitles them to benefits in the form of cheaper car registration, house-cleaning, electricity and travel. The proposal needs to be revised to grant people who are disabled concessional rates for additional living expenses that they incur, past the 12 months that they work in a job and exit support payments. It is a fact that a person who is genuinely disabled and works part-time may actually be worse off under this system simply because they do not qualify for any support from Centrelink at all, due to coming off income support. 

4. The DSP forms a “top-up” payment for those unable to work on a full-time basis.

Once a person gets a part-time job that they are capable of, the person would no longer want to be on Newstart as they would still be required to fulfil job search requirements when they already have a job. The “top-up” payment that the DSP forms for those who work over 15 hours per week is a needed additional income to live. A person who works over 15 hours a week but under 30 hours a week may need this additional money simply to pay normal living expenses, including rent which is the most expensive item. Indeed some of these people may not earn enough to afford to pay rent in any shape or form. What happens to these people who are marginalised in society?

5. The level of education the person has does not necessarily mean that the person will be employed.

We are aware that the government is focusing its efforts on training those with disabilities to work. This does not create jobs, nor does it raise the level of awareness of employers. Most people with disabilities are only given low-paid menial jobs regardless of their abilities. Because of the high incidence of discrimination in the workplace, training people who are disabled to work may not necessarily provide these people with work. The attitude of employers is at fault here, rather than the reluctance of people who are disabled to work. 

6. Barriers to employment experienced by people with a disability.

There are many barriers to employment experienced by people with a disability including discrimination and attitudes to people with disabilities, access to the workplace itself via lifts and ramps, access to facilities within the workplace and access to workplace adjustments. This reform does not address these issues and they are unlikely to be addressed by people in the Job Network or Centrelink who do not have knowledge of the issues faced by people with disabilities

Employers need to be encouraged to hire disabled people as a part of their workforce and to be educated sufficiently as to the issues involved. As our staff are mainly people experiencing disabilities, we wish to put ourselves forward as a positive model to employers, as we do not discriminate in our employment of people with disabilities and actively assist those experiencing disability obtain work in the arts. 

7. The high incidence of casual work in Australia and the abolition of unfair dismissal laws for workplaces with <100 employees means that employers have a legitimate excuse to discriminate.

People with a disability are often discriminated against in the interview process and employers are able to cite reasons other than the disability for not employing the disabled person or for dismissing a disabled person without recrimination. This means that the Disability Discrimination Act 1992 is unable to be enforced. Employers must be educated to the benefits of employing people with disabilities.

8. Some conditions are unable to be controlled by medication.

There are some conditions that are currently covered by the DSP, which cannot be controlled by medication. Neurological conditions are an example of this. Some of these people have conditions that are variable day to day, are not able to be cured and are not able to be controlled by normal medications available today. Will these people be eligible for the DSP? According to government’s new rules, which do not take into account the variability of disabilities, these people will not be eligible even while being severely disadvantaged. 

9. Some conditions covered by the DSP are progressive.

Some conditions covered by the DSP are progressive and cannot be cured by modern medicine. One of these is Multiple Sclerosis, of which some of our members suffer. Most of these people try to work part-time, but this reform will actually discourage them from working more than 15 hours per week as they will consequently lose the DSP when it is certain that they need it. 

End.
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